SY 2026 – 2027
MEMORANDUM OF UNDERSTANDING 
BETWEEN THE
CHARIHO REGIONAL SCHOOL DISTRICT 
AND 
THE TOWN OF RICHMOND

The Chariho Regional School District (“Chariho”) and the Town of Richmond (“Richmond”) enter into this Memorandum of Understanding pertaining to the funding for a School Resource Officer.

WHEREAS, Richmond, with the support of Chariho, applied for and was awarded a COPS in Schools Grant to fund a School Resource Officer (“SRO”);

WHEREAS, Richmond hired an officer to either serve as the SRO or to replace a veteran officer who served in that capacity; and

WHEREAS, Chariho and Richmond wish to formalize the relationship between them for the 2026-2027 school year;
NOW, THEREFORE, it is agreed that:
1. Richmond will provide an SRO to Chariho for the 2026-2027 school year on the terms and conditions set forth herein.

1. In consideration thereof, Chariho agrees to reimburse Richmond for 70.4%, which relates to 168 full school days and 8 early release school days of the salary and related expenses of the SRO (“Expenses”) for the period July 1, 2026, to June 30, 2027, upon presentation of an invoice by Richmond at the end of the 2026-2027 school year. A pro-rated reduction in reimbursement shall only be made for hours or days during which the SRO is not in attendance for work reasons unrelated to his or her responsibilities as SRO and/ or due to an assignment to patrol duties or other town business and no on-site substitute coverage is provided

1. The Chief of Police (or designee) shall make a good faith effort to avoid the assignment of vacation and personal days during times when school is in session. In the event that the SRO is absent due to vacation, illness, or similar events, the Chief (or designee) shall always attempt to provide on-site substitute coverage. The Superintendent of Schools shall be consulted in advance, when possible, in the scheduling of such days. Chariho shall make a prorated reduction if said absences exceed 70.4% of annual available time.

1. The SRO will generally report 15 minutes before the arrival of students and will remain 15 minutes after the dismissal of students. To positively impact communication and foster a safe school environment, the SRO will, in the absence of extenuating circumstances, log in and out upon arrival and departure.

1. Chariho welcomes the SRO’s voluntary attendance at dances, proms, games, and similar events after the end of the SRO’s workday. Unless specifically agreed to by the Principal, said attendance shall not result in compensatory time during the SRO’s normal school hours.

1. This Agreement will expire upon the earlier of the end of the 2026-2027 school year or upon Chariho providing ninety days’ advance written notice to Richmond that it is terminating the Agreement upon a showing of good cause. The term “good cause” shall be found in the following circumstances: lack of budget appropriation for SRO expense; the SRO negligently performs, or fails to perform, the SRO’s duties under this Agreement; the SRO engages in misconduct or other similar action that is materially

damaging or detrimental to Chariho; the SRO is charged with or convicted of any crime involving a felony, fraud, moral turpitude, or the like; the SRO misappropriates Chariho’s funds or misuses Chariho’s assets; or the SRO or Richmond breaches any term or provision of this Agreement. Chariho will provide Richmond with twenty (20) days from the date of the written notice to cure any such breach and/or the circumstances that gave rise to the good cause termination including permitting Richmond to provide an alternative SRO in accordance with Section 6 herein. In the event of termination prior to the end of the 2026-2027 school year, Chariho’s obligation to pay the expenses shall accrue immediately but be prorated based on the number of school days for which Richmond provided the SRO.

1. In the event that Chariho wishes to discuss entering into a new agreement to fund the SRO position for the 2026-2027 school year, Chariho must give written notice to Richmond by May 1, 2027, that Chariho wishes to commence such discussions. The request to commence such discussions shall not be deemed to be any agreement to enter into an agreement or extend this Agreement for the 2026-2027 school year.

1. On or before March 1, 2027, the Superintendent of Schools or designee shall evaluate the performance of the SRO and provide a copy of the same to the SRO and the Richmond Chief of Police; at the beginning of the year, the Principal and SRO (with the Chief, if requested) shall set annual performance goals. The Superintendent or designee may also evaluate the effectiveness of the SRO program and provide a copy of the same to the SRO, the Richmond Chief of Police, and the Chariho School Committee.

1. Any changes to SRO personnel at the beginning of the school year or during the school year must be mutually agreed to by the Richmond Police and the Chariho School Committee.

1. All notices to Chariho called for hereunder shall be delivered in writing to the Superintendent of Schools. All notices to Richmond called for hereunder shall be delivered in writing to the Richmond Chief of Police.

1. This Agreement represents the entire agreement of the parties and all prior agreements regarding the same are merged herein. This Agreement shall not be modified except by way of a writing signed by both parties.
FOR THE TOWN OF RICHMOND


Samantha Wilcox, President	Witness
Richmond Town Council


Date


FOR THE CHARIHO REGIONAL SCHOOL DISTRICT



Louise Dinsmore, Chair	Witness
Chariho Regional School District Committee


Date
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